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Chachoengsao Primary Educational Service Area Office2. Announcement
Subject : Implementation of the “No Gift Policy” for Fiscal Year 2024

The Chachoengsao Primary Educational Service Area Office2. acknowledges
the utmost significance of nurturing an organizational culture, values, and appropriate
Quidelines for personnel to adhere to regarding giving or receiving gifts, rewards, or any form
of gratification resulting from their duties. This initiative aims to prevent actions that may
exploit authority for personal or others’ benefits. In accordance with the government’s
policy and the national reform plan focused on preventing and combating corruption
and misconduct.

In an effort to demonstrate opposition to all forms of corruption, as well
as to fortify virtues of ethics. morality, and integrity in work practices, resulting in
transparency in operations based on good ethical principles, the Chachoengsao Primary
Educational Service Area Office2. hereby declares a strict prohibition for all personnel against
accepting any kind of gifts or incentives, whether prior to, during, of after the execution
of their, to prevent corruption and misconduct. Administrators across all levels are urged
to set an example by upholding these standards and ensuring strict compliance among

their respective staff to prevent any instances of corruption and misconduct.

This announcement is hereby made known to all and must be strictly
adhered to.

Announced on December 25, 2023.

Prtues]

(Mr. Nitisart Promsangsai)
Director of Chachoengsao Primary Educational Service Area Office 2
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A Declaration of Intent to Administrate
Chachoengsao Primary Educational Service Area Office 2

Fiscal year B.E. 2567

Chachoengsao Primary Educational Service Area Office 2 commits to accomplish

the mission based management with Good Governance. With a heavy focus on preventing
and eliminating corruption and misconduct, this Office wishes to build credibility from the
society As organization adhering to the principtes and standards of ¢ood governance. As

the leader of the Chachoengsao Primary Educational Service Area Office 2, | would like to

announce my intention to administrate this organization in an honest, transparent,
accountable and responsible manner whilst fighting against all forms of corruption. As
such, 1 urge all personnel to perform their duties with dedication, honesty and integrity by
refraining from corruption and adhering to the following principles :

1. Performance duties To work with determination and full capacity Responsible

Together against the behavior of receiving money asset Or other benefits Dung the
festival Or various important agenda Giving money or property or other benefits to third
parties That will be considered a risk of taking bribes

2. On the use of budgets To make an annual budget spending plan Transparent
release Budgetary spending Objective Disapproval for oneself or others Disbursement of
budgets is in accordance with the procurement and inspection procedures. Allowing third
parties to participate in budgetary audits

3. On the use of power The management of the organization assigns a
performance evaluation task. Select personnel to provide various benefits. Fairly No
discrimination No order to subordinates business For the supervisor or doing the wrong
thing

4. The use of government property Raise awareness among personnel About the
negative effects of behavior Bringing government property Own it or bring it to others.
There is a set of guidelines, in clear requesting permission Convenient for the correct use
of government assets Disclose to relevant parties for acknowledgment And put into

practice Continuously monitor and monitor the use of government assets



5. Corruption solution Encourage organizations to seriously combat corruption
Prepare a plan for prevention and Suppress corruption in order to have a concrete
solution to the problem of corruption There is a monitoring and inspection process. And
the intemal audit results And external to improve work to prevent fraud

6. Quality of operations Provide services to visitors Or those with a stake By
adhering to standards, procedures, and specified times strictly, without discrimination,
straightforward, without distortion of information There is no moral benefit to the persen
in one person. Or one group

7. Communication efficiency Or the dissemination of information to the public To
have various channels Easy to access, not complicated complete, current Can comment
and comment. Clarified the question For service recipients, visitors, or Interested parties

8. Working system improvements Use technology to operate for convenience and
speed. Allowing service recipients Visitors or interested parties are involved in improving
the work system to be in line with Needs and transparency

9. Information disclosure The information will be disclosed up to date via the Face
book Line website. Of the organization To be made public for acknowledgment About
basic Information News Operation plan, service plan, annual budget plan Procurement.
Procurement Human resource management And promoting transparency in administration

10. Fraud Prevention The operating results were disclosed to the public for
acknowledgment. Regarding the declaration of good faith of the executives, the risk
assessment to prevent fraud Strengthening culture in the organization And the action
plan to prevent fraud

Hereby announced to be acknowledged and practiced by all in involved

Given on December 25 B.E. 2566 (2023)

(Mr. Nitisart Promsangsai)
Director of Chachoengsao Primary Educational Service Area Office 2
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